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ECS Electronics

Corporate Social Responsibility Policy
Chinh Sach Trach Nhiém Xa H6i Doanh Nghiép

1. Purpose | Muc dich

ECS Electronics commits to conducting business responsibly and sustainably by integrating social,
ethical, environmental, and governance considerations into decision-making and operations. This
policy establishes the principles and minimum requirements for our CSR management system.

ECS Electronics cam két hoat dong kinh doanh mot cdch cé trdch nhiém va bén vibng théng qua viéc
tich hop cdc yéu té xa hoi, dao dirc, méi trwong va qudn tri vao qud trinh ra quyét dinh va vdn hanh.
Chinh sdch nay thiét ldp cdc nguyén tdc va yéu cdu tdi thiéu cho hé théng qudn ly Trdch nhiém Xa hoi
Doanh nghiép (CSR) ctia chiing t6i.

2. Scope | Pham vi ap dung

This policy applies to:
Chinh sdch nay dp dung cho:

e All ECS Electronics employees and temporary worker.
Tdt cd nhdn vién va lao déng thoi vu cia ECS Electronics.

o All ECS Electronics business activities, sites, and functions.
Tdt cd hoat ddng kinh doanh, dia diém va chitc ndng ctia ECS Electronics.

3. Reference frameworks | Khung tham chiéu

ECS Electronics aligns its CSR approach with recognized principles within the company for
responsible business conduct.

ECS Electronics dinh huéng cdch tiép can Trdch nhiém Xa hoi Doanh nghiép (CSR) phtt hop véi cdc
nguyén tdc dwoc cong nhdn trong ndi b cong ty vé thwe hanh kinh doanh cé trdch nhiém.

4. Our commitments | Cam két ciia ching toi

ECS Electronics commits to:
ECS Electronics cam két:

4.1 Ethical business conduct and compliance | Pao dirc kinh doanh va tuan thu

e Maintain a zero-tolerance stance toward bribery, corruption, fraud, and conflicts of
interest.
Duy tri chinh sdch khéng khoan nhwong déi véi héi 16, tham nhting, gian Idn va xung dét loi
ich.

e Provide accessible mechanisms to raise concerns and aim to non-retaliation.
Cung cdp cdc kénh dé tiép can dé phdn dnh méi quan ngai va ddm bdo khéng trad diia.

4.2 Human rights and responsible labour practices |
Nhan quyén va thwc hanh lao dong c6 trach nhiém

e Prohibit forced labour, child labour, and human trafficking in any form.
Nghiém cdm lao ddng cwing birc, lao dpng tré em va buén bdn ngwoi dwéi moi hinh thikc.
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Support freedom of association and collective bargaining in line with local law.
Tén trong quyén tw do hiép hdi va thwong lwong tdp thé theo quy dinh phdp ludt dia
phwong.

Aim to fair working conditions, appropriate working hours, and transparent employment
practices.

Ddm bdo diéu kién lam viéc cong bdng, thoi gicr lam viéc phu hop va thuc hanh tuyén dung
minh bach.

4.3 Health, safety, and wellbeing | Strc khée, an toan va phiic loi

Provide safe and healthy working conditions and continuously reduce occupational risks.
Cung cdp méi trwong lam viée an toan, lanh manh va lién tuc gidm thiéu rui ro nghé
nghiép.

4.4 Environmental stewardship and climate impact |
Bao vé moi trrorng va tac dong khi hau

Reduce energy use, emissions, waste, and resource consumption using measurable
targets.

Gidm tiéu thu ndng lwgng, phdt thdi, chdt thdi va tai nguyén thdng qua cdc muc tiéu do
lworng duorc.

Manage chemicals and hazardous materials responsibly and aim to compliant handling
and disposal.

Qudn ly héa chdt va vt liéu nguy hai mét cdch cé trdch nhiém, dam bdo viéc st dung va x
ly tudn thu quy dinh.

4.5 Responsible sourcing and supplier due diligence |
Nguon cung c6 trach nhiém va thim dinh nha cung cip

Promote transparency and traceability where relevant to customer and legal
requirements.

Thiic ddy tinh minh bach va khd ndng truy xudt ngudn gdéc khi cé lién quan dén yéu cdu ctia
khdch hang va phdp ludt.

4.6 Information security and responsible data handling |
An ninh thong tin va quan ly dir liéu c6 trach nhiém

Protect confidentiality, integrity, and availability of information in line.
Bdo vé tinh bdo mdt, toan ven va san sang cua théng tin.

Manage cybersecurity and data protection risks relevant to our operations and
stakeholders.

Qudn ly rui ro an ninh mang va bdo vé dir liéu lién quan dén hoat ddng va cdc bén lién
quan.

4.7 Discrimination and abuse | Phan biét doi xir va lam dung

The following behaviors are prohibited:
Cdc hanh vi sau ddy bi nghiém cdm:

= Discrimination based on race, color, nationality, ethnic origin, religion/belief, gender,
sexual orientation, gender identity/expression, age, disability, marital /family status,
pregnancy, union membership, political opinion (where applicable), or any other
characteristic protected by law.
Phdn biét déi xit dwa trén chiing tdc, mau da, qudc tich, ngudn géc ddn tdc, ton
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gido/niém tin, gidi tinh, xu hwéng tinh duc, bdn dang/biéu hién gici, do tudi, tinh trang
khuyét tdt, tinh trang hén nhdn/gia dinh, thai sdn, tw cdch thanh vién céng doan, quan
diém chinh tri (khi dp dung), hodc bdt ky ddc diém nao khdc dworc phdp ludt bdo vé.

= Sexual harassment (unwanted touching, comments, requests, jokes, images,
messages).
Qudy réi tinh duc (dung cham khéng mong mudn, I¢i néi, yéu cdu, tro dua, hinh dnh, tin
nhdn mang tinh chdt tinh duc).

= Verbal abuse (insults, slurs, threats), intimidation, humiliation, shouting, or
aggressive behavior.
Lam dung bdng 10 néi (xiic pham, miét thi, de doa), hanh vi de doa, lam nhuc, qudt
mdng hodc hanh vi hung hdng.

= Bullying, repeated exclusion, sabotage, or misuse of authority.
Bdt nat, ¢é ldp cé chu dich va Idp lai, phd hoai céng viéc hodc lam dung quyén han.

= Physical violence or threats of violence.
Bao lwc thé chdt hodc de doa st dung bao lwc

» Any retaliation against a reporter, witness, or investigator.
Bdt ky hanh vi trd dia nao déi véi ngwoi té cdo, nhdn chitng hodc ngwoi tham gia diéu
tra.

5. Reporting, communication, and grievances | Bio cao, truyén thong va khiéu nai

e ECS Electronics maintains channels for employees and external parties to report concerns
confidentially, including the option to report anonymously where legally permitted.
ECS Electronics duy tri cdc kénh dé nhdn vién va cdc bén bén ngoai cé thé phdn dnh méi quan
ngai mét cdch bdo mdt, bao gém cd hinh thirc dn danh khi phdp ludt cho phép.

e We commit to timely, consistent investigation and remediation, and we prohibit retaliation.
Chiing t6i cam két diéu tra va khdc phuc kip thoi, nhdt qudn, dong thoi nghiém cdm moi hanh
vi tra diia.

6. Non-compliance | Khong tuan thu

Non-compliance with this policy may result in corrective action, disciplinary measures, contract
remediation, or termination of business relationships, depending on severity and legal
requirements.

Viéc khong tudn thii chinh sdch nay cé thé ddn dén cdc hanh déng khdc phuc, bién phdp ky ludt, diéu
chinh hop dong hodc chdm dirt quan hé hop tdc kinh doanh, tity theo mirc do vi pham va yéu cdu
phdp ly.



